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Credit

01

Introduction to Industrial Relations:

* Concept of Industrial Relations

* Factors influencing Industrial Relations
* Role of the parties to Industrial Relations

* Meaning, functions of trade unions and History of Indian
Trade Unions

* National trade unions

15

25

01

02

(a) Methods of settling industrial disputes:
*. Collective bargaining

*. Adjudication of machinery

* Strikes/ Lock out.

(b) Prevention of industrial disputes:

* . Works Education

* . Joint Consultation

* Grievance settlement

15

25

01

03

Social Security & Labour Welfare

*.Wage and Salary Administration  *.Industrial Discipline
* Industrial safety & Labour welfare *.Socia Security

* Labour conferences, tripartite bodies and 1LO8

15

25

01

04

Legidlation pertaining to Labour and Unions. Broad Guidelines
* Factories Act

*. Industrial Disputes Act, 1947

*, Standing orders Act

*, Trade Union Act 1926

* Workmen’s Compensation Act

* Other important Act

15

25

01
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