COMMUNITY ORGANISATION & LEADERSHIP -1
Semester — 5"
cc-12 Ext (502) Credit—2+2=4

Objectives:-
To enable students to.
1. Appreciate collective action of weaker sections of people for their own development.
2. Understand the community dynamics and its influence on different sections of the
community.
3. Study the ideology of organizing people in development.
4. Understand the pattern of leadership in the community traditional and emerging.

5. Understanding the process of organizing people for their own development.

Unit-1
- Collective action as distinct from individual action.
- Need for collective action:- Improving production and productivity, Improving

accessibility to resources, gaining strength.

Unit - 2
- Traditional leadership — roles and functions advantages, disadvantages.
Emerging leadership — Shared leadership.

Unit - 3
- Leadership and community organization for development.

- School dynamicsin the village, community / urban slums.

Unit-4
- Social structure as basis for social dynamics in operation.

- Socia justice and equality of opportunities empowering the weaker sections.



Practicals:

Practicals based on content of theory of community organization and leadership.
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